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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(e) On March 25, 2021 VM Consolidated, Inc., a Delaware corporation and a wholly owned subsidiary of Verra Mobility Corporation
(together with Verra Mobility Corporation, the “Company”), entered into an amended and restated employment agreement (each an “Employment
Agreement,” and collectively, the “Employment Agreements” ) with each of David Roberts, its Chief Executive Officer, Patricia Chiodo, its Chief
Financial Officer, and Rebecca Collins, its General Counsel (each, an “Executive,” and collectively, the “Executives”), each of which became effective
March 25, 2021 and replaces the existing Offer Letters between the Executives and the Company.

Pursuant to his Employment Agreement, Mr. Roberts will be provided with a minimum annual base salary of $550,000.00 (subject to annual
review and potential increase in the discretion of the Company’s Compensation Committee (the “Compensation Committee”)) and an annual target bonus
opportunity equal to 100% of his annual base salary in accordance with the Verra Mobility Corporation Amended and Restated Short-Term Incentive Plan
(the “Annual Incentive Plan”). In addition, Mr. Roberts’ Employment Agreement provides that his participation in the Company’s long-term equity and
other incentive programs will consist of grants of cash and/or equity awards at the discretion of the board or its designees.

Pursuant to her Employment Agreement, Ms. Chiodo will be provided with a minimum annual base salary of $411,000.00 (subject to annual
review and potential increase in the discretion of the Compensation Committee) and an annual target bonus opportunity equal to 75% of her annual base
salary in accordance with the Annual Incentive Plan. In addition, Ms. Chiodo’s Employment Agreement provides that her participation in the Company’s
long-term equity and other incentive programs will consist of grants of cash and/or equity awards at the discretion of the board or its designees.

Pursuant to her Employment Agreement, Ms. Collins will be provided with a minimum annual base salary of $350,000.00 (subject to annual
review and potential increase in the discretion of the Compensation Committee and an annual target bonus opportunity equal to 60% of her annual base
salary in accordance with the Annual Incentive Plan. In addition, Ms. Collins’ Employment Agreement provides that her participation in the Company’s
long-term equity and other incentive programs will consist of grants of cash and/or equity awards at the discretion of the board or its designees.

Each Executive remains eligible for the Company’s standard benefit programs subject to meeting the relevant eligibility requirements, payment
of required premiums and the terms of the plans. The Compensation Committee will review each Executive’s compensation package annually and may, in
its sole discretion, increase such Executive’s compensation as a result of such review.

All other terms in the Employment Agreements are consistent with Executives’ existing Offer Letters.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.
 
Dated:  March 30, 2021 Verra Mobility Corporation
   
 By: /s/ Patricia Chiodo
 Name: Patricia Chiodo
 Title: Chief Financial Officer
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